JEAC MANDATE

44.05
If an employee or the Dean, Budget Unit Head or designate requests an appeal of the decision of the Department of Employee Relations, the PDQ and the decision shall be referred to the Job Evaluation Appeals Committee (JEAC) within five (5) days of receipt of the decision in Article 44.04.  The employee and/or the Dean, Budget Unit Head or designate may make written submissions to the JEAC.  The JEAC shall evaluate the position in light of the PDQ, and may interview the incumbent and the Dean, Budget Unit Head or designate if requested by any member of the Committee.  The JEAC shall objectively consider the matter and make every effort to reach agreement on the correct job rating in light of the material before it and in accordance with the job evaluation plans.  The majority decision of the JEAC shall be made in writing and communicated to the employee and the Dean, Budget Unit Head or designate.  The decision shall be final and binding on all parties and not subject to grievance or arbitration under this Agreement.

44.06
The JEAC shall consist of three (3) UWOSA representatives and three (3) UWO representatives, with alternates as necessary, and will be co-chaired by two representatives, one from each party.  It may meet, deliberate and reach decisions with four (4) members present, two (2) representing each party, but every effort will be made to maintain the same membership on any particular JEAC throughout any one job evaluation.

44.07
In the event that the JEAC cannot reach a majority decision, the matter may be referred by any member of the Committee to a single referee agreed to by UWOSA and UWO.  Such referee will be selected sequentially from a list of three agreed to in advance by UWOSA and UWO, unless both parties agree to amend this selection process.  The decision of the referee will be final and binding on all parties.  The cost of the referees shall be borne equally between the parties.  The referee shall evaluate the position solely in light of the PDQ and the information JEAC considered, and may also interview the incumbent(s) and supervisor(s) if desired.  The referee shall objectively consider the matter and determine the correct job rating in light of the material before it and in accordance with the job evaluation plans.  The referee shall make her decision within sixty (60) calendar days of the referral of the matter.

44.08
Committee members shall not rate positions which are within their own unit or where there is conflict of interest.

