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Limited Term Faculty Position in Managerial Accounting and Control 

Appointment Type: Limited Term 
Rank: Lecturer or above rank 
Number of Positions:  1 
Posting Date: September 4, 2026 
Closing Date to Apply:   November 4, 2026 
Anticipated Start Date: July 1, 2027 
Vacancy Disclosure 
Statement: 

This position is an existing vacancy 

Posting Number:    IVEY-2026-068 
 

Position Profile:  

The Managerial Accounting and Control Group is recruiting a Limited Term faculty colleague. 
The initial Limited Term appointment will be for three years, beginning on July 1, 2027, with the 
possibility of renewal. The successful applicant will engage primarily in teaching. Teaching 
capabilities and competencies are expected in accounting courses at an introductory, 
intermediate and/or advanced level in the areas of financial and managerial accounting across 
Ivey degree, diploma and certificate programs. Contributions to service are expected from a 
subset of the following: disciplinary area group, business school, university, profession, 
academic field. Across teaching, research and service, members of the Managerial Accounting 
and Control Area Group thrive on collegiality, collaboration and support of each other, and as 
such, are keen to select a candidate with these shared values.   

Academic Expectations: 

A masters’ degree is required. A CPA designation and/or extensive professional accounting 
experience is required. 
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Qualifications or Experience Required: 

Teaching 

Applicants must demonstrate strong experience teaching college or university-level 
introductory, intermediate or advanced financial and managerial accounting. Applicants must 
demonstrate some experience with curriculum development and creating and administering 
assessments. Applicants must demonstrate competency in case teaching, case exam writing, 
and case-based exam assessment. In-class contribution is a significant portion of Ivey’s course 
assessments, and as such, demonstrated strength in the equitable and rigorous assessment of 
student oral contribution to class discussion is required. 

Service 

Service expectations will be commensurate with rank. Service includes roles and responsibilities 
to the Managerial Accounting and Control area group, Ivey Business School, Western University, 
CPA Ontario and/or CPA Canada, among others. Service experience in both internal and external 
capacities will be considered.    

Interpersonal/Communication 

Applicants must demonstrate the ability to collaborate effectively with colleagues, students, and 
administrative staff within the Ivey Business School and the broader university community. 
Consideration of applicants will focus on qualifications, professional experience, interpersonal 
skills, and the ability to contribute to teaching and leadership. The successful candidate will 
exhibit strong communication abilities, cultural competence, and the capacity to foster positive 
relationships across diverse groups. 

The Ivey Business School’s mission is to develop leaders who think globally, act strategically and 
contribute to the societies within which they operate. Ivey is committed to values and practices 
of equity, diversity and inclusion. It is Canada’s premier business school and is recognized 
globally for the quality of its research and management education. The School is internationally 
oriented in terms of research, curricula, faculty, and student exchanges, with campuses in 

https://www.ivey.uwo.ca/
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London (Canada), Toronto and Hong Kong. Ivey is the world’s second largest producer of case 
studies. 

Disciplinary Group Profile: Ivey's Managerial Accounting and Control (MAC) Area Group 
comprises Diane-Laure Arjalies, Nadine de Gannes, Kun Huo, Jessica Kelly, Yi Luo, Vaughan 
Radcliffe, Yaqi Shi, Matthew Sooy, Mitch Stein, Chris Sturby, Steve Wu, and Di Yang. Most of the 
area group is research active, with publications in top journals in Accounting, Management and 
Organization Studies. Methodological approaches include behavioural experimental methods, 
and qualitative methods including field-based (i.e. ethnographic), interview-based, and 
archival research methods. Areas of research interest span social and environmental 
accounting, employee motivation and incentives, executive compensation, business ethics and 
governance, accounting policy and regulation, accounting history, among others. Given the 
diversity of methodological and topic interest, MAC area group members collaborate within 
the group and with colleagues at Ivey and Western University.  

Western University: With annual research funding exceeding $220 million, and an international 
reputation for success, Western ranks as one of Canada’s top research-intensive universities.  Our 
research excellence expands knowledge and drives discovery with real-world application.  
Western also provides an exceptional employment experience, offering competitive salaries, a 
wide range of employment opportunities, and one of Canada’s most beautiful campuses. 

City of London: The university campus is in London Ontario, a city with a population of 
approximately 400, 000, located midway between Toronto and Detroit.  With an extensive park 
system, river valleys, tree-lined streets, and bicycle paths, London is known as the “Forest City.” 
London has a reasonable cost-of-living and hosts an international airport, galleries, theatre, 
music, sporting events and excellent restaurants. 

Affirmation Policy Statement: Western, like many postsecondary institutions in Canada, is 
moving beyond sole reliance upon Indigenous self-identification in its hiring processes. This is to 
safeguard against the use of incorrect, incomplete, or misleading information in circumstances 
in which a candidate has made a declaration of Indigenous citizenship or membership. 
Candidates who are invited for an interview or who are short-listed, and who have made a 
declaration of Indigenous citizenship or membership for material advantage at Western, 
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including where required or preferred for the position, will be asked to have their declaration of 
Indigenous citizenship or membership affirmed through a relational accountability process, led 
by the Office of Indigenous Initiatives (OII), that is consistent with Indigenous ways of knowing, 
being, and doing. Please contact the OII directly for details on the affirmation processes: 
https://indigenous.uwo.ca/. The policy can be viewed at: POLICY 1.58 - Affirming Declarations of 
Indigenous Citizenship or Membership at Western University.  

To apply:  

Please click here to complete the online application form. 

As part of the application, candidates will be required to upload or provide: 

• Cover letter 
• Curriculum vitae 
• Names and contact information of three academic or professional referees 
• Teaching dossier including a description of courses taught, student feedback 

summaries or related course feedback, curriculum development experience, 
assessment development experience, colleague mentorship and development 

Consideration of applications will begin on November 5, 2026 and will continue until the 
position is filled. 

Positions are subject to budget approval. Applicants should have fluent written and oral 
communications skills in English. The University invites applications from all qualified individuals. 
Western is committed to employment equity and diversity in the workplace and welcomes 
applications from women, members of racialized groups, Indigenous peoples, persons with 
disabilities, persons of any sexual orientation, and persons of any gender identity or gender 
expression. 

In accordance with Canadian Immigration requirements, priority will be given to Canadian 
citizens and permanent residents.  

https://indigenous.uwo.ca/
https://www.uwo.ca/univsec/pdf/policies_procedures/section1/mapp158.pdf
https://www.uwo.ca/univsec/pdf/policies_procedures/section1/mapp158.pdf
https://forms.cloud.microsoft/r/fe8aJYJ53T
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Accommodations are available for applicants with disabilities throughout the recruitment 
process. If you require accommodations for interviews or other meetings, please contact 
facultypositions@ivey.ca. 

Use of AI in screening: 

AI is not used to screen, assess, or select applicants. 

Land Acknowledgement: 

We acknowledge that Ivey Business School is located on the traditional lands of the 
Anishinaabek, Haudenosaunee and the Lūnaapéewak, on lands connected with the Dish with 
One Spoon Covenant Wampum between the Anishinaabeg and Haudenosaunee and the 
London Township and Sombra Treaties of 1796. 

With this, we respect the longstanding relationships that Indigenous Nations have to this land, 
as they are the original caretakers. We acknowledge historical and ongoing injustices that 
Indigenous Peoples (First Nations, Métis and Inuit) endure in Canada, and we accept 
responsibility as a public institution to contribute toward revealing and correcting miseducation 
as well as renewing respectful relationships with Indigenous communities through our teaching, 
research and community service. 

mailto:facultypositions@ivey.ca.

