Thank you for inviting me and the Board of Directors to this meeting.  We’re happy to be here and I know I can speak for all of us when I say we are excited to be a part of the conversations that happen within this caucus and in working together to address the issues of safety, equity and the interests of women on campus.  

The USC has a mandate and a vision that centers on inclusivity.  Last month, we launched The New USC to our council, community members, and partners here at Western.  We spoke about four values that we wish to embody as an organization and we hope to commit ourselves to.   We want to work to see that these objectives become more deeply entrenched in everything we do.  The culture shift at the USC is one moving towards community, innovation, opportunity, and teamwork.
As students we value progress.  The New USC will be an integral part of ensuring that Canada’s best student experience belongs to every student.  The strength and integrity of our community can be seen in our support for the Hate Crimes Vigil, walking yearly in Take Back the Night, and our annual commitment to the Vagina Monologues.  And I am happy to say that the USC is now fully funding this endeavour.  
We have seen significant progress in the way the Gazette manages itself and holds itself accountable to students and their concerns.  Over the course of the summer, the USC worked closely with the newspaper in drafting a new Journalistic Code of Ethics, a formal complaints process, creating a Media Advisory Board, and establishing a Study Group.  Alison Buchan-Terrell, the Editor-in-Chief, has done a phenomenal job this summer, taking this process with great responsibility and moving these initiatives forward.  We listened to the concerns we heard from students, faculty, and citizens, and have made it a priority to have these new policies reflect those concerns.  
Through innovation, the USC has been working to tailor specific initiatives towards safety for women on campus.  This year, we have been distributing wrong whistles out to female students through the Women’s Issues Network that will work to provide a greater sense of safety for women when they find themselves in isolated situations.   Additionally, we have offered aikido training and sexual assault training through all of Western’s residences for first-year students.  While these sessions are open to both men and women (and were attended by both in residences), we also offer aikido training sessions for females only.  We hope to continue to create a climate that pushes the creative envelope - one that can adapt to best suit the changing needs of our students.  
One of our goals is continue to expand and develop what it means to be a member of the USC.  We will be launching a new campaign this semester called “I have a place”.  It will be centred around the message that regardless of gender, race, background, sexual orientation, religious beliefs, and your interests – there is something at the USC for you.  For us, diversity and community go hand-in-hand.  You can see that by simply looking at our Board of Directors and how unique we each are.  
Lastly, I would like to say that changing a culture and challenging sexism on campus is a collaboration and the last thing I want to do is stand here and tell you I have all the answers.  We acknowledge that creating an open community is not something we are trying to take on alone.  The USC operates very much like a 2-way street.  We give a great deal of autonomy to our service networks such as Women’s Issues in seeing through their own initiatives and ideas.  We are always open to feedback, to new ideas, and to developing new ways to challenge the issues of equity we face.  I look forward to continuing to work together in helping to develop a safe campus for every person here at Western.  
