










































































































































































































































































































































































process and the student members will always be forced to be somewhat confrontational with 
University Administrators because of the 'eleventh-hour' nature of the SSC's involvement. For 
example, the Committee this year strongly considered voting down any increases to Campus 
Recreation because of lack of information and, with University Administrators unable to meet 
prior to two days before the deadline for this report, there was no time for the Committee to 
recess in order to gain in depth information. 

Ultimately, the University is in a position where it cannot be faulted by the Ministry. It 
technically follows the mandate of the SSC and even if ineffective, blame can be passed to student 
organizations. However, this University prides itself on providing the best student experience 
and invests much of its energy to performing well in external rankings. Recognizing this, it is 
vital to the success of the University that more resources, human: and monetary be given to the 
SSC to fulfill its job. Over time, a successful and meaningful SSCcan be the best tool for the 
University to ensure it is responding to the changing needs of students. Currently, it is merely a 
body that allows the University to proclaim that it consults students, if only on a technicality. 

Conclusions 

In closing, I would like to thank the members of the Student Services Committee for their 
contributions. I sincerely hope that in the future this Committee takes any sort of influential role 
on this campus and in the University budgeting process. I realize that perhaps some of the tone 
of this report borders on aggressive and is perhaps dismissive of the efforts of others involved 
currently or previously with the SSC. I can only assure you that 4 strongly believe that systems 
dictate performance and the system under which the SSC operates is not one that fosters 
meaningful contributions from students, nor does it advantage the University in its budget 
process. I believe it is in the best interest of the University to hear from all stakeholders, 
especially its largest group - the students. While I can predict that a shong Student Services 
Committee in the future will spur some disagreement between the University Administration 
and our two student organizations, I cannot more emphatically oppose those who would see that 
as a negative consequence. A University is to be a place of precide and progressive decision 
making soundly rooted in an atmosphere of transparent, constructive, and respectful discourse. 
Moreover, a University that prides itself on the student experienice needs to ensure that the 
debate over the allocation of University resources is one that, fram start to finish, involves 
students and encourages them to submit alternative courses of action. For the good of our 
institution, the University needs to ensure that the SSC develops and achieves some type of 
meaning - otherwise, we are not the 'student experience' Univeasity. Nevertheless, I am certain 
that with some leadership, from the Board of Governors or othepvise, we can achieve our 
collective goals. 

Sincerely, 

Fab Dolan 
Chair 
Student Services Committee 
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Student Development Centre 81 3 7  85.37 4.00 4.9 81.37 85.37 4.00 4.9 

. . 
FiM Nations Semtees -4.83. 4.90 0.07 1.4 4.83 4.90 0.07 

Sslr ice~ far Studems With Oisabil i t~u 8.69 9.69 1.00 11.5 8.69 9.69 1.00 

financial Aid Office 29.3g 29.83 0.44 1.5 29.39 29.83 0.44 

Centre for New Strdents 13.49 1.3.69 0.20 1.5 N/A N/ A 

Western Foot Patrol 3.80 3.86 0.06 1.6 3.80 3.86 0.06 

Intercollegiate Athktics 72.35. 7235 72.35 72.35 

SYudent Health SuP?ccs 40.70 38.70 (4.00) (9.8) 40.70 36.70 (4.00) 

Thompson Recr~otion d Athletic Centre 16.35 1633 16.35 1825 

Off Camp& Housing Off ice 7.07 7.18 0.11 1.6 7.07 7.18 0.11 

Total UWO Student Actcvity Fees 353.18 358.80 5.62 1.6 361.11 367.62 6.51 -- --- 
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W O  Acl~vity Fees - Fisccd 2006/07 353.18 per full-time undeqraduotc student 
Less: Interroilqiate Athletic Fee (72.35) excluded from base as per agreement with the Student Suv~ces  Commlttcc 
Base for Calculating Inf  lotion Pool 280.83 
Infbticm Rate (the g r m e r  of CPI or 2%) 2.0% 
I n f  lat~on Pool $5.62 



The University of Western Ontario 
Student Services Committee 

(Commentary from Administration Committee Representatives) 
March 23,2007 

SSC Background Information 

The Student Services Committee Protocol was created through procedures outlined in 
Ministry.Guidelines, established by the Ministry of Education and Training in 1994. In 
consultation with student groups, the protocol was designed to provide student input into 
matters involving ancillary activity fees. 

All voting members of the committee are ex officio or appointed student representatives 
from the USC, SOGS, and MBAA. Non-voting members from the University 
administration serve as resources to committee and include Gitta Kulczycki (VP 
Resources and Operations), Roma Harris (Vice-Provost and Registrar), Lynn Logan 
(Associate Vice-President, Financial Services), Susan Grindrod (AVP, Housing & 
Ancillary Services), and Rick Campbell (Financial Analyst for Ancillary Operations). 

As detailed in the Student Fee Protocol, the committee can seek input from a number of 
sources including unit-level advisory committees, managers and coordinators of student 
services, administrative resources serving on the committee, and experts regarding 
specific matters when appropriate. 

The protocol states that, "Meetings will be at the call of the Chair, and there must be a 
minimum of one meeting per calendar month between September and April. There must 
be a minimum of two meetings during the period of May 1 to August 3 1. Fourteen days 
notice must be given for all meetings." 

Improving the Effectiveness of the Committee 

Since the inception of the Student Services Committee procedural changes have been 
implemented with the approval of the voting student members to enhance the 
effectiveness of the committee and increase the transparency of financial information 
pertaining to fee-hnded ancillary operations. 

These enhancements have included detailed presentations from unit managers on a 
rotating basis, tours of the ancillary operations, a detailed package of budgets and 
commentary on significant variances, and direct access to senior University 
administrators. 

Over the past three years representatives of the University administration have 
encouraged the committee Chair to hold meetings starting earlier in the academic year to 



provide more time to identify and discuss Student priorities in advance of the budget 
process. In addition to providing student leaders with more time to consider fee 
proposals, it would facilitate communication of student priorities to the unit managers at 
the front end of the budget process and increase opportunities to resolve issues in the 
context of the overall University budget. 

The University values the input from student groups and will continue efforts to enhance 
the dialogue regarding student ancillary fee issues. 

Current Year Issues 

Several issues were highlighted for discussion at the Student Services Committee this 
year and it may be helphl to receive some additional background information regarding 
these matters. 

Occupancy: 
A clearly defined occupancy model has been created to allocate space costs to ancillary 
operations on a fair and consistent basis. The model takes into consideration differential 
factors such as the quantity of space occupied and the level of caretaking services 
required to maintain the premises, given the nature of activities conducted in the space. 
For example, Campus Recreation's locker rooms require a higher level of cleaning 
services than general staff offices and this will be reflected in the calculation of the 
caretaking component. 

The occupancy charges are recovered by the central operating budget to hire caretaking 
staff and cover the costs of maintenance and utilities associated with the buildings 
occupied by the ancillary units. Overall, occupancy charges represent approximately 
10% of the total cost of providing fee-funded ancillary services. Occupancy charges for 
units that rely on space as a central element of the services they provide, such as Campus 
Recreation, are much higher than the overall average due to the volume of space they 
occupy. 

Student Health Sewices (SHS) Fee Reduction: 
For the 6" consecutive year SHS has been ranked in the top two campus services based 
upon student exit surveys. In both 2005 and 2006, SHS at UWO was ranked highest 
among all large universities and most small to medium universities by the Globe and 
Mail Report. SHS is consistently rated highly in annual random patient surveys and in 
random student phone surveys. Although the feedback has been positive, hrther service 
improvements, particularly in the area of wait times for counseling, is a key objective of 
the unit. 

With this goal in mind, a proposal to reduce the SHS activity fee rate may appear 
counterintuitive on the surface. However, funding does not stand in the way of better 
patient care at the clinic. That's because the physician costs and related overhead 
expenses are fully recovered through OHIP and other health insurance providers. 



Increased physician hours actually results in incremental revenue available for services 
not covered by medical billings. 

The primary obstacles to enhanced service levels are space limitations and the availability 
of qualified physicians. This summer a comprehensive renovation is planned that will 
partially deal with the space issue. In addition to facilitating improved infection 
screening and an updated patient reception area, the renovations will augment the clinical 
areas available to accommodate medical and counseling services. The University 
continues to explore other options to further expand the space available to the unit. 

The recruitment of qualified physicians is a more difficult problem to solve, particularly 
with regard to the counseling area. A shortage of physicians in this region is not only a 
concern to SHS but also for the entire community. However, ongoing recruitment efforts 
for top-notch staff will continue. 

Campus Recreation Equipment Provision: 
Construction of the new Student Recreation Centre is well under way and is schedule for 
completion in the fall of 2008. Although the project budget includes an allocation for the 
cost of fixtures such as diving boards, basketball standards and bleachers, it was always 
anticipated that program specific equipment like cardio machines and weight training 
units would be transferred from the existing UCC facility and supplemented through the 
Campus Recreation budget. Increases in the construction budget requiring an additional 
$1.1 million contribution from the University leaves UWO with no flexibility to fund 
equipment costs. Campus Recreation has recognized the need to expand program 
services for several years and has been preparing for this eventuality by building a 
reserve for capital expenditures. However, the current level of the reserve fund is not 
sufficient to cover the total equipment requirements for the new facility. Accordingly, if 
the $3.74 Campus Recreation fee increase is approved, $2.61 will be directed to the 
reserve fund to support equipment purchases for the new building. A comprehensive 
plan detailing how the funds will be expended is being prepared by Sports and Recreation 
Services and will be brought forward to the Student Services Committee at the next 
meeting. 

Career Services: 
Career services is a strategic plan priority for the University. The University has a model 
for providing career services that consists of two primary components. In the Faculties, 
academic counselors provide guidance concerning program and course selection to help 
student's achieve their ultimate career goals when they graduate. Some Faculties, e.g., the 
Faculties of Science and Social Science, have also created positions for career advisors 
who arrange program-specific career information events for students, often involving 
alumni from these programs. These services are supported entirely from the operating 
budget. The University also offers a career counseling service that more specifically 
targets employment opportunities and involves providing information pertaining to 
specific career choices, online services related to career opportunities and requirements, 
assistance with resume writing, and making connection with potential employers. This 
service is available to all students and is particularly helpful to those who may be are 



unsure about their future plans or who need extra supports to match their interests with 
career opportunities. The cost of these services is funded from a component of the 
Student Development Centre (SDC) ancillary fee. Due to increasing demand for these 
services and competition in the job market, it is proposed that $1.97 of the total $4.00 
SDC fee be allocated to enhance the area of career counseling. 

Conclusions 

We look forward to continuing dialogue with the University's student leaders regarding 
ancillary fee matters and fully support efforts to further enhance the functionality and 
effectiveness of the Student Services Committee. The student voice is critical to the 
process of assessing and determining resource allocations for fee-funded ancillary units 
and to ensure that units continue to meet the needs of students. 
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Annex 2 

ANNUAL REPORT 
SUMMARIZING THE ACTIVITY O F  THE UNIVERSITY STUDENTS' COUNCIL 

WITHIN THE 
UNIVERSITY COMMUNITY CENTRE 

Submitted to the Campus and Community Affairs Committee of the 
Board of Governors of the 

University of Western Ontario by the 
University Students' Council 

March 22 2007 

BACKGROUND 

This report is submitted to the Campus and Community Affairs Committee of the Board 
of Governors in accordance with Section 3.9 of the Restated Occupancy Agreement (May 
1 1995). This section requires that the University Students' Council "report annually not 
later than March 3 1 of each year", summarizing its "management of the UCC common 
space and its Designated Space". 

ACTIVITY IN COMMON SPACE 

The UCC continued its 35 year tradition as the centre of campus life. Though there were 
no large organized events comparable to the Congress of Social Sciences and Humanities 

I 
or the World Transplant Games, the UCC was nevertheless a hub of activity. Many 
individuals and groups representing a broad cross-section of Western's community 
utilized the UCC for a wide range of activities. The USC is proud to have assisted and 
supported these activities. 

As always, the UCC was heavily used by UWO departments and programmes. A partial 
list includes: 

Fall Open House 
March Break Open House 
Fall and Winter Term Classes 
Senior Alumni Programme 
Graduate and Professional School Fair 
Job Fair 
International Students Services Events 
Learning Skills Workshops 

With space rarely available in other campus buildings, UWO departments and 
programmes are increasingly turning to the UCC as an alternative venue. As well, the 
UCC's central location and wide range of services makes it the ideal location for most 
events. 



The USC and its affiliated groups sponsored and organized many events and activities in 
2006107. The USC itself organized events including Orientation Week, Homecoming, 
Residence Life Programmes, Festival of the Arts and Relay for Life. As well, the USC 
continued to convert the Atrium and many lounges to study space during both 
examination periods by setting out tables and chairs. The USC's Clubs, now numbering 
more than 150, organized many other events, including fundraisers, cultural showcases, 
movie nights, speakers, vigils and sociolpolitical gatherings. 

The UCC continued to attract commercial, fbndraising and recruitment activity. Vendors 
selling everything from p e r b e  to fudge continued to find strong markets in UCC. 
Charitable organizations routinely used the UCC to solicit volunteers and donations. 
Recruiters, both for employment and for academic study, continued to utilize UCC space. 

In short, the UCC is a heavily-used and very popular facility used by the entire Western 
community. 

BUILDING MANAGEMENT 

The USC and UWO continued to enjoy a strong and productive relationship, enhanced by 
the regular and frequent contact that occurs naturally between all layers of both 
organizations. And as always, the senior administrations of both organizations meet 
regularly to discuss issues and to resolve disagreements constructively. 

Planning for a major renovation to The Wave began in the spring of 2006. Working 
closely with UWO Physical Plant, the USC developed a programme to renovate The 
Wave. With construction scheduled to commence in April 2007. The new facility will 
better utilize the available space, will repair some outstanding defects and will generally 
be an improvement aesthetically and organizationally. In addition, there will be more 
lounge space and a permanent concession stand to support and enhance Western Film. 

Planning will begin shortly for a renovation in the Atrium that, when completed, will co- 
locate USC Reservations and Infosource. The intent is to create a "UCC Front Desk" - a 
consolidation of several services in a central and accessible location. The existing private 
tenants - Island Ink Jet and Wellmans Cleaners - will be moved to other, equally visible 
locations within the Atrium. Simultaneously, renovations to the existing Atrium Kiosks 
will be undertaken to make that space more flexible and useful. 

During 2006107 the USC began planning for the anticipated departure of Campus 
Recreation which will see the USC acquire significant additional space within the UCC. 
To that end, the USC enlisted the assistance of Physical Plant to determine approximate 
costs for various possible renovations. The USC is preparing itself for what will be a 
large expansion of its physical size, organizational capacity and financial responsibility. 
The USC is looking forward to working jointly with UWO to develop a revitalized UCC 
that is responsive to the growing demands of all facets of the campus community, 
whether those demands are academic, cultural, political, social or economic. 



Given the dislocation that will result from the anticipated construction work beginning in 
2008, the USC is pleased to report that all of its leased space is hl ly occupied. These 
tenants provide valuable income to the USC, thereby assisting it in its drive to reduce the 
fee burden upon students. The tenants also provide services to the community that 
neither the USC nor UWO otherwise offer. 

SUMMARY 

It is the strong desire of the USC that the UCC remain a strong, vibrant and dynamic 
facility, open to all members of Western's community who wish to use it. To that end, 
and to demonstrate its ongoing commitment to the UCC, the USC is planning to make 
significant financial investments both in the near and longer terms. The USC will 
continue to manage actively the UCC in a manner that ensures the facility's continued 
relevance to the community and its overall health. 



ANNUAL REPORT TO THE CAMPUS AND 
COMMUNITY AFFAIRS COMMIlTEE 
MARCH 22 2007 

SUMMARY OF COMMON SPACE ACTIVITY 

Amphitheatre 
Atrium 
Balcony 
Centrespot Lounge 
Conference Rooms 
Council Chambers 
Kiosks 
Lounges 
Lower Level 
McKellar Room 
Patio (Xoncrete Beach") 
Patio Sign 
Spoke Lounge 

TOTAL 

Council Chambers 
Conference Rooms 
McKellar Room 

Total 

' No figures available 



Univenlty Communlty Centre 
Notable Events 2006-2007 

YWO Communltv Even& 

AlCCampus Job Fair 
Alumni Association Meetings 
Book Sak 
English Conversatiin Classes 
Facutly Conference 
Facully of Education Open House 
Fall Preview Day 
Fire Safety Awareness 
Graduate and Professional School Fair 
Heatlh Education 
Housing Mediation 
Housing Poverty Awareness 
lntematimnal Sludents' Information Sessic 
Leaming Skills Workshops 
March Break Open House 
Master Plan Public F m m  
Mental H e a h  Awareness 
Public Forum 
Town Hall Meeting 
Wekome to London 

USC Events 

Financial Filnessllncome Tax Clinic 
Orientation Week Events 
Rehearsals - "Angels in America" 
Campus Safely and Accessibility Week 
Clubs Weeks 1 + 2 
Purple Shorts Audtiins 
Vagina Monologues 
Residence Head Soph Training 
Remembrance Week 
Sports Week and HeaHhy Lifestyles 
"Relay for Life" 

' 
USC Elections -All Candidates' Meetings 
Festival 01 the Arts 
Federal Election - All Candidates' Forum 
Charily Ball Promotion 
Volunteer Week 
While Ribbon Campaign 
Inlemational Women's Day 
Environmental Awareness Week 
AIDS Awareness Day 

USC Clubs Events 

"Bracelets for Charity" 
"Coats for Kids" 
"Locks of Love" 
Art Sale 
Asian Idol Promotion 
Awareness 
Awareness Campaign 
Awareness Day 
Awareness for Darfur 
Awareness of Abuse In Sweatshops 
Awareness of Wildlife Issues 
Bario Festival 
Cantonese Drama Recruiling 
Charily Event Ticket Sales 
CuHural Awareness Day 
Eledions 
Exchange Rec~i I ing 
Federal Election Campaigning 
Federal Election Campalgning 
Federal Election Campaigning 
Fundraising 
Fundraising for UNICEF 
Games Tournament 
General Meeting 
Islam Awareness Day 

, Israel Day 
%- 4 Promotlng a Singlng Contest 

Promoting Mystery Trlp 

Seonsor 

Student Development Centre 
Alumni Association 
Bookstore 
Student Development Centre 
Department of Chemistry 
Facutly of Graduate Studies 
Regislrats Office 
Fife Prevention 
Student Development Centre 
Sludent HeaHh Services 
Housing 
Housing 

)ns Student Development Centre 
Sludent Development Centre 
Registrats Offne 
Communicati~ns and Public Affairs 
Sludent Heatlh Services 
Associate Vice-President Research 
Off- of the President 
Communications and Public Affairs 

African Students Federation 
Snowboarding Federation 
Cancer Awareness Society 
Chics CLlC 
Vietnamese Students' Association 
Red Cross Club 
Save the Children 
Sikh Students' Association 
STAND 
Amnesty International 
World Wildlife Federation Association 
Filipino Students' Association 
Chinese Debating and Publlc Speaking Club 
SALSA 
Arab Students' Association 
Bhangra and Giddha 
AIESEC 
Liberal Association 
UWO NDP 
UWO Campus Greens 
Habfiat for Humanly 
Adventist Students' Association 
Southeast Asian Sludents' Associalion 
Outdoors Club 
Muslim Students' Association 
Israel on Campus 
Chinese Students and Scholars Society 
CAlSA 

LocaUon 

Atrium. Cenlrespol 
Conference Rooms 
UCC Patio 
Conference Rooms 
McKelbr Room 
Atrium 
Atrium 
Atrium 
Atrium. Cenlrespol 
Atrium 
Atrium. Lower Level 
Alrium 
Conference Rooms, Council Chambers 
Conference Rooms 
Atrium 
McKellar Room 
Atrium 
Council Chambers 
McKelbr Room 
Atrium 

LocaUon 

Atrium. Conference Rooms 
Atrium. Conference Rooms. UCC Patio 
Conference Rooms 
Atrium 
Atrium. Centrespot 
Council Chambers 
McKellar Room 
Conference Rooms 
Atrium 
Atrium 
Atrium, Centrespot 
Atrium, Centrespot 
Atrium, Centrespot 
Atrium 
Atrium 
Atrium 
Atrium 
Centrespot Lounge 
Atrium 
Atrium 

Location 

Kiosks 
Klosks 
Alrium 
Atrium 
Klosks 
Atrium 
Atrium 
Atrium 
Atrlum 
Atrium 
Atrlum 
Atrium 
Atrium 
Atrlum 
Atrium 
Council Chambers 
Atrlum 
Atrium 
Atrium 
Atrium 
Atrium 
Atrlum 
Atrium 
Council Chambers 
Atrium 
Atrium 
Atrium 
Atrium 



Promotimg Singing Contest 
Promotion of Speaker 
Sab of Charily Fashbn Show Tickets 
Sab of Fair-Trade Chocolates 
Sab of Tickets to Religious Event 
Ski Trip Info Session 
Spotis Tournament 
Sukkot 
Ticket Sales 
Ticket Sales 
Ticket Sales for Cultural Show 
Trading Floor Sirnulatiin 
World Food Awareness Day 

O f f C a m ~ u r  Omanlzatlon Evenb 

Recruiling for Summer Jobs 
Bbod Typing 
Recruiting for Summer Jobs 
College Recruiting 
Polling Stalion 
University Recruiting 
University Recruiting 
Reauitimg for Jobs 
University Recruiting 

Hong Kong Connexion 
Campus for Christ 
Styb Society 
WUSC 
Hindu Students' Associatiin 
Purpb Spur 
lsmaili Students' Associalin 
Hillel 
WlCSA 
Persian Students 
Caribbean Students' Associalin 
Westem Day Traders 
Oxfam Cbb 

Camp Wmsula 
Canadian Bbod Servtes 
College Pm Painters 
Sheridan College 
Electins Canada 
OZZTREK Educalinal Services 
Austrabam 
Tommont CAT 
Teach Inc. 

Atrium 
Kiosks 
Atrium 
Atrium 
Atrium 
Council Chambers 
Atrium 
Atrium 
Kiosks 
Kiosks 
Kbsks 
Atrium 
Atrium 

Locatlon 

Atrium 
Atrium 
Atrium 
Atrium 
Alrium 
Atrium 
Atrium 
Atrium 
Atrium 
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Code of Student Conduct 
Annual Report: Misconduct and Sanctions 
for the period July 1,2005 - June 30,2006 

prepared by Roma Harris, 
Vice-Provost (Academic Programs & Students) 

This  is the fifth report o f  actions taken under the terms o f  the Code of Sttrdent Conduct since the Code was 
enacted by the Board o f  Governors. The office o f  the Vice-Provost (Academic Programs & Students) 
continues to  work closely with the University's Legal Counsel, Deans' offices and Campus Community 
Police Service, to  ensure all matters involving the Code are handled according to the established procedures 
for record-keeping, communication and follow-up. 

A s  shown in the table below, there have been 17 incidents that have either come t o  my direct attention or 
been reported to me by the Faculties under the terms o f  the Code o f  Student Conduct. 

October 2005 (ENG) 
Undergraduate student discharged a 
fire extinguisher causing damage to 
property at King's University 
College and was uncooperative 
with Campus Police. 
March 2006 (FIMS) 
Undergraduate student involved in 
an assault and was non-compliant 

INCIDENT 
November 2005 (Arts) 
Undergraduate student was one of a 
group charged with tampering with 
a fire extinguisher and causing 
disruption and damage. 
Oct 2005 (Business) 
Undergraduate student damaged 
university property and smashed 
windshield of a taxi cab on campus. 

with UWO Police. 
Nov 15,2005 (GS 1 ENG) 

SANCTION 
Student was ordered to pay % of the 
damages. 

This became a criminal matter and 
was handled in part through the 
criminal justice system. The student 
was put on probation at the 
University until May 2007, ordered 
to pay for all damages and is 
prohibited from consuming alcohol 

Graduate student made repeated 
unwelcome advances toward 
another student and behaved 
aggressively toward other students. 

I November 2005 (Kings) 
Undergraduate student was one of a 

1 group charged with tampering with 
a fire extinguisher and causing 
disruption and damage. 

on University property. 
The student was ordered to pay 
damages and to write a letter df 
apology to King's University 
College. 

(1) Residence contract terminated. 
(2) Student placed on probation for 
the balance of time at Western. 

An Interim Prohibition Order was 
put in place limiting access to 
university property. He was offered 
an opportunity to complete his 
program with a number of 
conditions but chose to withdraw 
voluntarily. 
Student was ordered to pay '/s of the 
damages and to write a letter of 
apology. 

(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

(1) Director of Residences 
(2) Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Alan Weedon, Vice-Provost 
(Academic Planning, Policy & 
Faculty) - July 14,2006 

Mary Carol Watters, Dean of 
Students, Kings University College 
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Mary Carol Watters, Dean of 
Students, Kings University College 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Philip Dean, Associate Dean 
Faculty of Science 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

Dr. Roma Harris, Vice Provost 

November 2005 (Kings) 
Undergraduate student was one of a 
group charged with tampering with 
a fire extinguisher and causing 
disruption and damage. 
September 2005 (Sc) 
Undergraduate student involved in 
assaults on other students. 
October 2005 (Sc) 
Undergraduate student involved in 
assault and harassment toward 
another student. 
January 2006 (Sc) 
Undergraduate student forged 
information to influence 
registration status. 
August 2005 (SS) 
Undergraduate student involved in 
false claims of her degree status to 
the Korean Consulate. 

September 2005 (SS) 
Undergraduate student was engaged 
in disruptive, intimidating 
behaviour toward another student. 
September 2005 (SS) 
Undergraduate student assaulted a 
female student in residence. 

November 2005 (SS) 

Student was ordered to pay !A of the 
damages and to write a letter of 
apology. 

The student received warning. 

The student is permitted to continue 
at the University under certain 
conditions. 

The student was suspended for two 
academic terms. 

The student was not permitted to 
re-enrol at the University for a 
period of six months (January 
2006). 

Student received a warning. 

The student was placed on 
probation for the duration of his 
undergraduate status and banned 
fiom residence. 
The student was ordered to pay !A 

Undergraduate student was one of a 
group charged with tampering with 
a fire extinguisher and causing 
disruption and damage. 
March 2006 (SS) 
Undergraduate student involved in 
an assault and was non-compliant 
with UWO Police. 

of the damages. 

(1) Residence contract terminated. 
(2) Student placed on probation for 
the balance of time at Western. 

(Academic Programs & Students) 

(1) Director of Residences 
(2) Dr. Roma Harris, Vice Provost 
(Academic Programs & Students) 

April 2006 (SS) 
Undergraduate student discharged 
fire extinguisher resulting in a 
serious asthma attack by another 
student and causing damage to 
property. 
April 2006 (SS) 
Undergraduate student assaulted 
another student with a glass mug 
causing a deep cut requiring 
stitches. 

Student was required to pay 
damages associated with the 
incident. He was placed on 
probation for the duration of his 
time as a student at Western. 

Student was issued trespass notice 
and not permitted to re-enrol until 
January 2008. 

Dr. John Doerksen, Acting Vice 
Provost (Academic Programs & 
Students) 

Dr. John Doerksen, Acting Vice 
Provost (Academic Programs & 
Students) 
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The University of Western Ontario Code of Student Conduct 
Annual Report of Appeals to the University Discipline Appeal Committee 

July 1,2005 to June 30,2006 

prepared by Irene Birrell, Secretary of the Board of Governors 

Part X, section 23 of the Code of Student Conduct, states that: 

The Secretary of the Board of Governors shall report annually to the Board of Governors, through the 
Campus & Community Affairs Committee, setting out the number of appeals, the nature of the appeals and 
the disposition, with students' names removed. 

There were no appeals to the University Discipline Appeal Committee for the period July 1,2005 to 
June 30,2006. 
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APPENDIX V 
Annex 5 

Report on Trademark Licensees Doing Business with 
The Book Store at Western 

Janua y 2007 

The Book Store at Western continues to maintain full compliance of all clothing vendors to the code of 
conduct. 

Activity From student groups across North America has increased in 2006. Western has not had specific 
issues but remains fully aware of the situation. The 'Students Against Sweatshops' organization has 
grown to be known as the 'United Students Against Sweatshops' (USAS). This group is currently 
pushing a comprehensive program for enhancing the enforcement of university codes of conduct by the 
introduction of a 'Designated Supplier Program' (DSP). Under the DSP, schools would require their 
licensees to source licensed apparel only From factories that have taken certain steps to demonstrate a 
respect for workers' rights. These factories would, among other criteria, agree to pay a living wage and 
would allow factory workers the opportunity to be represented by a union or other representative 
employee body. Currently, the Workers Rights Consortium, the primary backer of the DSP, has decided 
to obtain a Business Review Letter From the U.S. Department of Justice, which may take at least six 
months. The National Association of College Stores (NACS) is encouraging stores not to take any action 
on the DSP until this Business Review Letter is issued. 

The Book Store at Western respects the advice of NACS and its recommendations by General Counsel 
Marc Fleischaker on this issue (see attached). The informational document examines the background, 
details, and reasoning behind the program, as well as the possible impact on NACS members and 

j antitrust issues. 

The Book Store at Western will continue to act with the best interest of the students in mind. Further 
involvement with the Canadian Coalition of Licensing Administrators and its relationship with NACS 
will help keep it at the Front of the issues. 
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DESIGNATED SUPPLIERS PROGRAM 
Points to Consider 

Some colleges and universities around the country are urging their college stores to take action against poor 
working conditions at factories around the world that produce t-shirts, sweatshirts, and other apparel bearing 
the schools' names and logos. One proposal gaining support among some stores and students is the 
"'Designated Supplier Program1* (DSP), under which schools would require their licensees to source 
licensed apparel from a small number of factories that have taken certain steps to demonstrate a respect 
for workers' rights. These factories would, among other criteria, pay a living wage and would allow factory 
workers the opportunity to be represented by a union or other representative employee body. 

The National Association of College Stores (NACS) shares the DSP's ultimate goals of better working 
conditions for those people who manufacture the products our stores sell. NACS joins those who continue 
to seek better ways to achieve those goals, including the Fair Labor Association (FLA), the Workers 
Rights Consortium (WRC). and the United Students Against Sweatshops (USAS). NACS members feel 
strongly about the DSP program - on both sides of the debate. 

There is no question that the DSP would significantly change the current system of sourcing collegiate- 
branded goods. Those schools considering adopting the DSP must determine whether the advantages to 
factory workers promised by those changes would outweigh its potential downside with regard to apparel 
availability and quality, licensing relationships, and legal challenges. Before making any decision of this 
type, NACS believes a full discussion of the pros and cons benefits everyone, and that college stores 
should be actively involved in the discussions. 

This paper seeks to fill that gap for NACS members, as well as for campus administrators with oversight 
responsibilities over their school's store. At this time. NACS believes fhther development and 
modification of the DSP is needed before recommending endorsement. 

Backmound 

In the 1990s, college campuses saw a rise in public awareness around the issue of'sweatshop labor" - poor 
working conditions in the factories manufacturing collegiate emblematic apparel, athletic wear and other 
merchandise bearing school insignia and logos. Students organized, protested and convinced a number of 
colleges and universities around the country to take action to ensure that school-licensed products were not 
sourced from factories that mistreated their workers. Organizations such as the FLAY WRC, and USAS 
emerged to address these issues. Additional information about each of these organizations can be found at 
the end of this paper. 

Among the most prominent of the actions taken by these organizations and schools was the adoption of 
"codes of conduct." Under these codes, schools required their licensees to take various measures to 
address working conditions for factory workers. Code standards addressed issues such as employee 
health, safety, wages, etc. Monitoring and auditing programs were put into place to track compliance with 
these standards. 

1 
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Over the past few years, dissatisfaction has arisen on some campuses regarding the effectiveness of these 
monitoring programs, as well as with the codes themselves. Calls have been made for schools to take 
more direct actions to address factory conditions. While colleges and universities, collegiate licensees and 
other stakeholders agree that worker conditions can and should be improved, significant disagreement 
remains regarding how best to effect the needed changes. 

DSP Details 

One proposal currently receiving a significant amount of attention among the university community is the 
DSP. Developed by USAS, the DSP has been the centerpiece of a recent "Sweat-free Campus Campaign" 
involving student demonstrations at more than 40 universities and colleges across the country. The DSP 
would require collegiate licensees to produce collegiate logo apparel in factories designated by the WRC 
as satisfying certain criteria, including respecting workers' right to organize and paying workers a living 
wage. 

The following is a summary of some of the major points of the DSP, taken from materials available at the 
websites referenced at the end of this paper, and from updated materials released as recently as September 
2006. 

The DSP applies only to apparel and textile products, and to production facilities 
involving sewing and assembly. A participating school can determine later whether to 
expand the DSP to other products. 

Small licensees with collegiate apparel sales below a certain (as yet undefined) threshold 
! are exempt. 

A participating school would require that its logo apparel licensees must: 

Source a set percentage of their collegiate logo apparel from WRCdesignated factories. 
Subcontractor factories must also be designated, and contract labor cannot be used to 
circumvent the DSP standards. 

Place enough business in each of their DSP factories so that over 50% of the factory's 
total output in a given year is for the collegiate market (or for any non-collegiate buyer 
willing to abide by the DSP's labor and fair price standards). If a DSP factory is used by 
more than one licensee, the combined total of the licensees' orders must exceed this 50% 
threshold. 

Phase in implementation over three years - following an initial six-month grace period, 
25% collegiate logo apparel must be sourced from designated factories following the first 
year of implementation: 50% following the second year; and 75% following the third year. 
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Pay factories enough to make payment of a living wage feasible. If a dispute arises 
between the licensee and the factory over appropriate price levels, the two parties must 
submit to binding arbitration, conducted by an arbitrator chosen by both parties. 

Enter into a long-term (at least three year) production agreement with each of their DSP 
supplier factories. The contract must commit the licensee to a minimum volume of orders 
per year, although licensees will have the right to break the contract before expiration if 
the factory fails to meet labor or production standards. 

Disclose the existence of their contracts with each designated factory, as well as 
production volume data necessary to assess compliance with the sourcing requirement. 
All non-proprietary financial information regarding licensee compliance with sourcing 
and majority production requirements will be publicly reported. 

WRC-designated factories must: 

Demonstrate, through independent verification, full compliance with existing 
college and university codes of conduct. 

Demonstrate respect for workers' associational rights, either by the presence of a union or 
other representative employee body to represent workers, or by taking the steps necessary 
to ensure that workers can make a free choice about unionization, without fear of 
reprisal. (An early unionization requirement has been eliminated.) 

Demonstrate that they are paying employees a living wage, once they are receiving 
prices for products sufficient to make this feasible. 

Produce over 50% of their product for the university logo goods market, or for other 
buyers committed to these standards. 

Allow university enforcement agents unobstructed access to the factory when requested 
and provide annual disclosure of the production data necessary to determine whether the 
factory is producing a majority of their goods for the collegiate market. 

If a dispute arises over appropriate price levels, the licensee and the factory must submit 
to binding arbitration, conducted by an arbitrator chosen by both parties. 

DSP Reasoning 

Although the DSP involves major changes to current collegiate logo apparel sourcing, its proponents 
argue that such changes are necessary to create an atmosphere in which meaningful 
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improvements in worker treatment can be achieved. Proponents of the DSP have characterized the current 
environment of apparel sourcing as a "race to the bottom," as collegiate licensees seek lower prices, quick 
turnaround from suppliers, and new fashions, fabrics and products. It is argued that factories have shown an 
unwillingness to change employment practices at a given brand's behest because brands do not currently 
make a commitment to these factories beyond the current production season. Improved employee treatment 
has not always guaranteed continued work for factories if prices rise as a result. 

To address these systemic problems, DSP proponents seek to provide an environment in which factories 
are provided an incentive to improve working conditions. By agreeing to pay more, collegiate licensees 
will attract and maintain motivated factories to participate. By entering into long-term agreements with these 
factories, the argument goes, the factories can have confidence that the steps they take to improve working 
conditions will not result in lost contracts. Keeping the number of designated factories relatively small is 
intended to ease the burden of compliance monitoring. Requiring designated factories to sendee only or 
primarily the collegiate logo market will ensure that market factors from other apparel customers wall not 
exert marketing pressures to evade compliance. 

Concerns Regarding the DSP That Could Imuact College Stores 

All parties to this discussion are in favor of improved working conditions for the employees of collegiate 
apparel factories. Nevertheless, concerns have arisen regarding the methods by which the DSP intends to 
change the status quo. The measures the DSP requires have been challenged, most publicly by the FLA. 
Various vendors have also expressed concerns with the proposals. 

The practices the DSP envisions would dramatically change a collegiate licensees' ability to source 
'I products. Concerns that have been raised by the FLA and others regarding these changes include: 

The potential for antitrust violation charges: These are discussed separately below. It 
has recently been decided that a Business Review Letter will be requested from the 
Department of Justice, to ensure that the DSP. in its modified form, is consistent with 
U.S. antitrust laws. 

Significant supply disruption: consolidating a supply network of thousands of factories 
will drive certain licensees away from the college market. Some licensees may wish to 
avoid doing business with factories that also service their competitors. Others may seek 
the unique styles and fashions of factories that choose not to participate in the DSP. 
Some licensees may choose to continue to work within their own code of conduct 
compliance programs, while others may not be able to conduct their business within the 
restrictions the DSP imposes. Some have expressed concern that the program will be 
more feasible for a larger school than for smaller institutions. 

Negative impacts on workers at factories that are not designated, and which thereby lose 
business: collegiate apparel manufacturing currently employs thousands of factories 
around the world. Many of these factories have worked with licensees for a number of 
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years, developing relationships and compliance practices to meet existing codes of conduct. 
Disrupting these existing supply chains will displace workers and erode exiting worker rights 
progress that has been made through these relationships. (In an attempt to address this issue, those 
licensees that contracted with one of a small number of identified factories will be required to 
contract with that factory as one of its DSP facilities, assuming the factories choose to participate 
in, and meet the criteria of. the DSP program.) 

Political backlash, particularly against public colleges and universities: The type of 
market control envisioned by the DSP and anticipated price increases at the retail level of 
more than 5% may not be well-received by the public, despite the good intentions at its 
core. This could lead to negative publicity against a particular school, or even state 
legislation restricting DSP participation. 

Decreased sales: higher licensing fees, combined with supply disruption and limited 
variety, will impact college store sales. 

Manufacturing cost increases are an essential aspect of the DSP. but how these increases will ultimately 
be absorbed - by the licensee, the school or the consumer - remains to be determined. While there may be 
some amount of elasticity in the collegiate logo apparel market, particularly at schools with successhl 
athletic programs, experience has shown that students and parents can demand and receive political support 
if they perceive they are overpaying at college stores. 

We are all aware that college stores have been the recent target of intense criticism regarding the high price 
of college textbooks. Although the stores themselves are usually the participant in the supply chain least 
likely to have major control over textbook prices (which can be influenced by publishers, professors, school 
administrators, and copyright laws), the stores often receive the brunt of the criticism for high prices, late 
or faulty information regarding course requirements, and the inability of students to resell certain texts. 

An increase in the price of school logo apparel, combined with the potential of limited availability of 
certain fashions, could cause further erosion to the markets and goodwill of college stores. This may 
prove true despite the altruistic motives at the root of these changes. 

Antitrust Issues 

The FLA, as well as some attorneys, has suggested that the DSP has serious antitrust issues, and that schools 
and stores should be reluctant to participate for this reason. Our review has indicated that these concerns 
are serious and not yet resolved. They deserve additional, careful consideration before there is wholesale 
agreement with the program. 

This paper is not intended to include a complete analysis of the antitrust issues the DSP involves, but simply 
to identi@ some of these issues. In that regard, it maybe helpful to contrast the DSP with another recent 
initiative that has been undertaken to address some of the concerns surrounding the working conditions of 
those in the garment manufacturing industry. 

A group called the Fair Factories Clearinghouse (FFC), open to all retailers and brands, has plans to own and 
operate a database in which members could exchange information about factory workplace conditions, in 
order to improve the collection and sharing of this type of information. The information on the database 
would be a result of factory audits commissioned by member companies, and would include information - i - 2 -* 

regarding terms and conditions of employment, wages, use of underage labor, workplace safety and similar 
matters. Individual FFC members would then use that information to support their own decisions about 
where to source their products. 
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To ensure the legality of this proposal, the FFC sought a Business Review Letter from the Antitrust 
Division of the U.S. Department of Justice. The Antitrust Division's June 19.2006 Business Review Letter 
responded to the FCC's request. In stating that it did not intend to challenge FFC's proposed database, the 
Antitrust Division emphasized the following points: 1) participation in the database would be entirely 
voluntary; 2) factories would not have access to other factories' wage and hour information except in an 
aggregated form; 3) outside counsel would be present at all FFC board meetings, to assure that there are no 
coordinated decisions regarding whether members would use a particular factory; and 4) there is very little 
relationship between the price of labor and the ultimate retail price of clothing (typically less than 3% of the 
price for clothing made in the U.S.. and 0.5% for clothing made overseas) and. therefore, there would be 
little or no effect on consumer prices of the clothing. 

The information-gathering program approved by the Antitrust Division appears, on its face, to be significantly 
different from the DSP, which is designed to formally approve certain factories and require that participants 
purchase from those factories. The key difference is that under the DSP, while no store or university is 
required to participate, participants would be required to source a significant portion of their merchandise 
from approved factories. Thus, individual sourcing choices would be taken away from the participating 
school, or at least substantially minimized. The Antitrust Division emphasis that there would be no 
coordinated purchasing decisions in the FFC program appears to be quite noteworthy in this regard. 

The WRC has utilized a very good antitrust lawyer to review the DSP program. That attorney, Donald 
Baker, has concluded that the program will comply with antitrust requirements, and his view deserves to 
be carefully considered. Nonetheless, in his several opinion letters to the WRC on this topic, Mr. Baker 
makes a number of comments that justify caution in moving forward. 

! For example, Mr. Baker concludes that schools participating in the program would probably not be guilty 
of "boycotting" factories that are not approved because the schools do not compete with each other in 
licensing distinct logos, and they do not stand to profit from the program. Neither of these suggestions 
appears to fully reflect the facts of the universities" role in this market, however. With many collegiate 
logo apparel sales now occurring over the internet, college-owned stores often compete with other sellers 
of the same licensed apparel. Additionally, there is competition among potential licensees both to be 
authorized to manufacture licensed goods and to sell those goods. When colleges and universities are 
making decisions jointly about both of these issues, the potential of an illegal boycott of non-selected 
manufacturers (factories), as well as retailers, exists. 

Some industry sources have estimated the potential price impact of DSP participation on certain university 
logo apparel at upwards of 30%. While the current estimate by promoters of the DSP is that retail prices 
will increase by only 1 -6%, the initial sponsors of the DSP postulated that the program could raise the 
consumer price for collegiate logo apparel by 10-1 2%. This does not appear consistent with the opinions 
that labor costs are at most 3%of the price of these products, or that the program does not have any type of 
"profit-maximizing" objective. It is very important that DSP participants have a better sense of the price- 
increasing potential of the program. 

Interestingly, Mr. Baker concludes that, while a Department of Justice antitrust investigation of the DSP may 
well occur, such an investigation is unlikely to lead to an enforcement action. Mr. Baker appears to base 
this conclusion largely on his assumption that there will be no economic profit as a result of the program. It 
is not clear that this assumption accurately represents the realities of the collegiate apparel market, hi this 

, market, licensing agents make money, many college stores make money, corporations operating college 
t -J 

stores make money, and many collegiate licensees make money. The authorization of fewer approved 
factories and fewer licensed retailers would each appear to have the potential to result in increased 
profitability for those who are designated to participate. 
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Mr. Baker understands the potential risks if he is wrong in his conclusion that colleges and universities are 
not competitors in the licensing function, or if, for other reasons, factories and licensees are hurt by the 
program. To address this possibility, he suggests special caution in recordkeeping. as well as training 
campus officials about recordkeeping, and avoiding agreements or understandings among universities on 
the economic terms of their licenses. This is good advice, but appears difficult to implement at the 
hundreds of schools that might be involved in the DSP, and perhaps even unrealistic in that there are only 
a few prominent licensing agencies that negotiate these licenses, resulting in a measure of commonality 
among universities in the economic terms of the licenses they utilize. 

Mr. Baker also makes several suggestions that should make observers of the DSP cautious. For example, 
he suggests that all licenses contain a compulsory arbitration clause and a requirement that the loser pay all 
litigation costs as ways to discourage lawsuits from non-designated licensees or manufacturers. He 
suggests that antitrust liability might also be minimized by making all decisions "transparent"; that is, fully 
and publicly explaining why a factory might not be acceptable. This is an interesting recommendation, but 
could tend to create its own problems - such transparent decisions must be based on the most accurate 
information, so that the decisions themselves do not result in "trade libel" claims by disappointed factories. 

Based on our review of the DSP, we have determined that certain antitrust and other legal issues remain 
outstanding, and these require careful thought by colleges and universities and the stores that serve them 
before they decide to participate. We are pleased to learn that the WRC has recently decided to seek a 
Business Review Letter from the Antitrust Division of the Department of Justice. Such an approach has been 
helpful to the FLA and the FFC in moving forward in their programs, and a letter fiom the Justice 
Department expressing an opinion would certainly give comfort to colleges and universities contemplating 
participation. Because the program cannot proceed before the Justice Department responds to the request 
for its opinion, and the Justice Department itself may request additional changes in the program, it is , 
premature to reach a formal conclusion about the legality of the DSP. It is likely to take at least six months 
after the request is submitted for the Justice Department to issue its letter. 

It is not necessarily a satisfactory answer to a school or a college store to say that an antitrust lawsuit is 
unlikely to succeed. Such suits are extraordinarily expensive to defend, time consuming and risky. 
Notwithstanding their charitable nature and lack of profit-maximizing goals, non-profit schools have not 
always succeeded in antitrust litigation against them, such as the challenge to the coordinated efforts of Ivy 
League universities to agree on student financial aid. US. v. Brown University, el ah, 5 F.3d 658 (3d Cir. 
1993), or the challenge to the television rights packages negotiated by the NCAA. NCAA v. Board ofRegents 
of the Univ. of Oklahoma, et al., 468 U.S. 85 (1984). For all of these reasons, we support the decision of 
the WRC to seek a Business Review Letter fiom the Department of Justice prior to asking universities and 
their stores to reach fmal agreements to participate in the DSP. 

Conclusion 

The points made in this paper are not conclusive, and the discussion on this topic will continue. However, 
as outlined above, colleges and universities considering the DSP proposal, along with the stores serving 
these institutions, must consider not only the ideals the DSP seeks to attain, but also the realities of the role 
schools and their stores play in the business of collegiate apparel, and the legal obligations these institutions 
must meet. Because of its decision to seek a Business Review Letter, the DSP may not be implemented 
until that letter is actually obtained from the Justice Department. This process will take many months. We 
believe it is wise for schools to withhold committing to the DSP at least until a positive letter fiom the 
Justice Department is obtained. It is quite likely that additional modifications will be required, and it would 
be an empty gesture to agree to the program at this time. In the meantime, we hope that this paper has - 
provided points for consideration by all parties. NACS will continue to serve as a resource for its members 
as this discussion continues. 
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Additional Information 

The Fair Factories Clearinghouse (FFC) is a non-profit organization dedicated to supporting workplace 
compliance through the sharing of factory audit information. Its goal is to provide cost-effective, web- 
based information to facilitate the ability of buyers to make informed sourcing decisions. 

The Fair Labor Association (FLA) is a multi-stakeholder coalition of companies, universities and NGOs 
committed to a rigorous program of workplace standards implementation, monitoring and remediation. The 
FLA favors a different approach to increasing manufacturer compliance with university codes of conduct; 
an approach that focuses on capacity-building and education, and which involves manufacturers in its 
processes. 

United Students Against Sweatshops (USAS) is an international student movement of campuses and 
individual students fighting for sweatshop free labor conditions and workers' rights. USAS members believe 
that university standards should be brought in line with those of its students 
who demand that their school's logo is emblazoned on clothing made in decent working conditions. 

The Workers Rights Consortium (WRC) is a non-profit organization created by university and college 
administrations, students and labor rights experts. Its purpose is to assist in the enforcement of university 
codes of conduct adopted by schools to ensure the protection of the rights of those workers manufacturing 
university logo apparel. 

Both the WRC and the FLA have extensive information about the DSP available on their websites. 
. You can find out more by going to the website addresses linked below: 

Marc L. Fleischaker Rachel 
G. Lathore 
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Item 1 of the following report is contingent on approval by the Development & Fund Raising Committee
which meets at 10:00 a.m. on the morning of the Board meeting.

FOR APPROVAL

1. Campaign Guidelines for Gift Counting,  Receipting and Reporting

Recommended: That the Board of Governors adopt the Campaign Guidelines for Gift Counting,
Receipting and Reporting as set out below. 

Campaign Guidelines for Gift Counting, Receipting and Reporting

Introduction

Western’s success in fund raising over recent years has occurred in tandem with increased public demand for
rigorous, transparent reporting and stewardship of philanthropic support. The University makes every effort
to adhere to and exceed commonly accepted gift-counting and reporting standards in order to provide reliable
information, provide meaningful data for benchmarking, maintain donor trust and encourage transformational
philanthropy.

This document is intended to guide Western’s professional staff, volunteers and Board members on matters
of gift acceptance, valuation and charitable receipts in order to provide donors with the greatest tax advantage
for their gift, in accordance with Canada Revenue Agency policy. These guidelines are consistent with
University Policies 2.1 Gift Acceptance and 2.28 Gift Valuation. 

Governing Principles for Counting Campaign Gifts

1. Only those gifts and pledges actually received or committed during the campaign period will be
counted in campaign outright totals (includes gifts and pledges in both the quiet and public phases
of the campaign).

2. Gifts and pledges may be counted to only one campaign.

3. The value of canceled or unfilled pledges will be subtracted from campaign outright totals when it
is determined they will not be realized.

4. A separate campaign goal for deferred gifts will be set, tracked and reported on, including unrealized
bequests, gifts of life insurance, and gifts of residual interest.
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according to a fixed time schedule. The pledge payment period, regardless of when the pledge is made, should
not exceed five years, unless in exceptional circumstances, as noted above. Therefore, a pledge received even
on the last day of the campaign is counted in campaign totals and may be paid over a five-year period.

Gifts of Securities: Receipts for gifts of publicly-traded securities that are transferred electronically from a
donor’s broker to The University of Western Ontario’s broker will be issued based on the closing value of
the security on the day it is received in Western’s or Foundation Western’s brokerage account.

For share certificates, the receipt will be issued based on the day the certificate is physically in the
University’s possession. If sent by mail, valuation will be based on the date the mail is received officially at
Western. If the securities are re-registered in Western’s name by the issuing company and then delivered, the
effective date on the certificate will be used for valuation and receipting.

It is The University of Western Ontario’s and Foundation’s Western’s general practice to sell securities
immediately upon receipt.

Gifts of Property: Gifts of real property that qualify for a charitable deduction should be counted at their full
fair-market value. Gifts of real estate, shares in privately-owned companies, and property interests not readily
negotiable or valued, must be reviewed and approved by the Vice-President (External) or other designated
individuals. See University policy 2.1 Gift Acceptance for full details.

Gifts-In-Kind: Non-cash gifts will be valued and receipted based on appraisals obtained by the donor and
Western. For gifts with a fair market value of less than $1,000, a reputable and recognized expert member
of Western’s staff or faculty can appraise the value of the property, and receipts can be issued based on the
appraisal.

For gifts greater than $1,000, an independent appraisal is required. It is Western’s practice to have the donor
pay for appraisals. Western reserves the right to obtain, at its expense, its own appraisal in addition to the
donor’s appraisal.

For gifts-in-kind or gifts-in-purchase-discount of a company’s products or services, it is Western’s practice
to value such gifts based on the difference between the actual amount paid (if any) and the lower of the public
sector discounted price and retail price. See University policy 2.28 Gift Valuation. 

Corporate Sponsorships: Corporate Sponsorships will be counted and recognized in the campaign totals
as long as the sponsorship is not exclusive or contractual (quid pro quo). 

Business receipts for cash sponsorships will be issued based on the amount received. For sponsorships of
products and services and other in-kind support, valuation will be in accordance with the section on Gifts-in-
Kind of these guidelines. 

The University of Western Ontario issues business receipts, not official charitable tax receipts, for corporate
sponsorships. University Policy 1.12 Advertising & Commercial Activity governs the acceptance of corporate
sponsorships.

Gifts of Cultural Property: The University will accept gifts of cultural property and shall follow the
procedure for application, valuation and receipting as prescribed by Heritage Canada, the Canadian Cultural
Property Export Review Board and Canada Revenue Agency as they may from time to time change. 

Charitable Gift Annuities: It is not the practice of the University or Foundation Western to manage gift
annuities, but rather to purchase reinsured gift annuities from life insurance companies.
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Charitable Remainder Trusts: The University can serve as trustees of charitable remainder trusts at the
request of the donor. If preferred, donors may also select a trust institution, or other qualified trustee, to
manage the trust.

Realized Retirement Plan Assets: All gifts of retirement plan assets realized during the defined duration
of the campaign should be counted at full face value in campaign totals. 

Realized Estates: All estates realized during the defined duration of the campaign should be counted at full
value in campaign totals. 

Life Insurance: The campaign will include commitments of life insurance in campaign totals under the
following guidelines:

1. Beneficiary Only.  If the organization is the beneficiary only and not the owner of a policy, gift
credit is given only upon receipt of the realized death benefit.

2. Ownership. The organization should be made owner and irrevocable beneficiary of gifts of all new
policies, paid-up policies and existing policies that are not fully paid-up.

C Paid-up Life Insurance Policies. Paid-up life insurance policies will be counted at the cash
surrender value. 

C Existing Policies/Not Fully Paid Up. A life insurance policy that is not fully paid up on the
date of contribution, which is given to the institution during the campaign, should be counted
at the existing cash surrender value. 

C New Policies. Premiums paid during the campaign will be counted in campaign totals as
annual donations, not cumulative pledges. 

3. Realized Death Benefits. The insurance company’s settlement amount for an insurance policy whose
death benefit is realized during the campaign period, whether the policy is owned by the institution
or not, should be counted in campaign totals, less any amount previously counted.

Campaign Reporting

All gifts and pledges falling into categories covered by these guidelines may be reported. The spirit of these
standards, however, is that it is never appropriate to report only one number when announcing campaign
results. As a minimum, the following results should be available for public reporting: 

1. The total of outright gifts and pledges received or committed, reported at face value and payable
within the campaign period and post-campaign accounting period as noted above, including
municipal government. 

2. The total of Gifts-In-Kind and Gifts-of Service received, during the campaign period and post-
campaign accounting period.

3. Planned gifts realized

4. The total of 1 through 3. 

5. The total of government funding leveraged as a result of the campaign.

6. The total of deferred (future) commitments, at face value, which will be received at an undetermined
time in the future, based on verbal or written confirmation provided by the donor.
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Exceptions

The Vice-President (External) has the authority to make exceptions to any of the above for good cause on a
case-by-case review basis and in consultation with the Development & Fund Raising Committee of the Board
as deemed necessary.

General Disclaimer

These guidelines are intended for use in counting gifts and provide general information and guidelines. They
should not be interpreted as legal, tax or financial advice. Amounts may differ from the values of the
charitable deduction taken by benefactors.

FOR INFORMATION

2. Fund Raising Results 2006-2007 

To be distributed at the meeting as Annex 1.





Facu1i:i.es: -·---· 
Arts and Humanities 

11 

Ric_hard Ivey School of Business 

Education 
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Libraries 

Schulich School of Medicine & Denistry 

Don Wright Faculty of Music 

Science 
Social Science 
Sports & Recreation Services 
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Special Projects: 

Fund Raising Activity Summary (Preliminary) 
For the period ending April 30, 2007 

Gifts & Pledges 

11,165 
4,460,453 

· 10;835 
6,002,381 

221,504 
76,734 

160 
6,645 
1,675 

642,412 
26,453 

1,210,801 
198)39 
49,000 
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Gifts &. Pledges to Date* Annual Goal 0Jo of Goal May 1/06 - April 30/07 May 1/06 - April 30/07 
---------- -----1------·-" -·-·····--.. -----t-------.. ----------1- ·---·-"-"""-• -

1,594,231 
19,285,296 
1,676,205 
7,678,990 

451,542 
904;106 

1,973;974 
1,088,413 

488,742 
4,162,580 

106,377 
4,685,300 
1,747,361 
1,023,527 

1,000,000 159.42% 1,389,09 1 205,135 
12,000,000 160.71% 7,150,4 12,134,812 
1;215;000 131.47% · 472,850 1)03;355 
1;500,000 511.93% 66;472 7,612,518 
. 0 0.00% 120,000 . 331,542 

1,500,000 60.27% 247,045 657,060 
1;000;000 197.40% 2,269: 1,971,705 
2,000,000 54.42% 198,319 I 890,094 
. 600:000 81.46% 212,269 1 276;473 

5,000,000 83.25% 2,679,391' 1,483,189 
500,000 21.28% 14,614' 91,763 

7,000,000 66.93% 15,68 4,669,614 
2,000;000 87.37% 166,497 i 1,580,864 
1:000,000 102.35% 273,981 ' 749,547 
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Mcintosh Gaitery 470 442,949 225,000 196.87% 5,250 437,699 
Student Awards -·University Wide 464,935 1,254;417 1,000;000 125.44% 791,678 462,739 
Western Fund 98,811 1,006,388 1,000,000 100.64% 69,640 936,748 
iOther Initiatives 36:79i 1~537~229 6:40o:ooo 24.02°/o 1os;333 1,43(895 
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footnotes: 
* Adjustments to the Accumulative Pledges may reflect redirection of initial designation. 
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Exoectancies 9,924,4741 11,000,0001 90% 
Realizations 2,003,3151 2,000,0001 100% 

*•Expectancies represents future commitments such as bequests or life insurance, realizations counted in the current/prior campaign activity by faculty. 
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Faculties: 
Arts and Humanities 

Richard Ivey School of Business 
Education 
Engineering 
Graduate Studies 
Health Sciences 
Information & Media Studies 

Law 
Libraries 
Schulfch School of Medicine & Denistry 
Don Wright Faculty of Music 

Science 
Social Science 
Sports & Recreation Services 

Special Projects: 
Mcintosh Gallery 
Centre for Women's Studies & Feminist Research 
Student Awards - University Wide 

Other/Student Donations 
Western Fund 

Fund Raising Progress (Preliminary) 
l'orthe period ending Ap~il 30, 2007 

Gifts & Pledges to Date* Goal 

. 

0Jo of Goal 

2,065,071 3,345,000 61.74% 
30,394,369 30,000,000 101.31 % 

2,280,241 3,790,000 60.16% 
10,129,653 10,600,_qQQ 95.56% 
1,545,877 2,017,500 76.62% 
5,872,738 6,530,000 89.93% 
3,785,456 2,935,000 128.98% 
3,243,797 4,480,000 72.41% 
1,891,086 3,380,000 55.95% 

26,333,199 20,321,432 129.58% 
527,359 1,436,000 36.72% 

11,737,367 19,424,222 60.43% 
9,470,775 8,671,114 109.22% 
4,442,105 2,250,000 197.43% 

983,937 750,000 131.19% 
36,918 14,000 263.70% 

4,847,257 2,550,000 190.09% 
4,551,906 
2,708,141 5,000,000 54.16% 



Board of Governors APPENDIX VII 
May 3, 2007

ITEMS REFERRED BY SENATE

Contents Consent
Agenda

Honorary Degrees Committee - Emeritus Titles Yes

2007-08 University Operating and Capital Budgets Yes

2007 Honorary Degree Recipients        Yes

Excellence in Teaching Award Winners 2006-2007 Yes

Academic Programs Yes

Academic Administrative Appointments Yes

FOR APPROVAL

1. Honorary Degrees Committee - Emeritus Titles

Recommended: That the Board of Governors approve the establishment of the titles of President
Emeritus and Vice-President (Academic) and Provost Emeritus, as recommended
by Senate.

Background:

Currently, Western limits the use of emeritus titles to retired professors and to the Chancellor.  The two most
common models in use at other Canadian universities are conferral of the emeritus title on a relatively wide
range of administrators and faculty members with conferral being automatic upon retirement from the position
or from the university, and conferral of the title on a narrower range of individuals through a resolution
passed in some part of the governing structure (often a committee that also deals with other types of honours).

Western’s limitation on the use of the title to retired faculty and the Chancellor is unusual.  The norm is to
confer the title on at least retired faculty, the Chancellor and the President. A number of universities extend
the use of the title to vice-presidents as well.

This proposal follows the more selective model for conferral of the title beyond professors emeriti and adapts
the policy currently in place for conferral of Chancellor Emeritus by placing authority for award of the
emeritus title to senior administrators into the hands of the Honorary Degrees Committee.  

The following conditions apply for such appointments:   a) normally, completion of at least a five-year term
in office will be required for consideration of award of the title, b) conferral of the title will not occur until
an individual has retired, or resigned, from the University and c) recipients of the designation will be entitled
to the same rights and privileges as Professor Emeritus/a.

It is proposed that, with the approval of the Honorary Degrees Committee in each case, the title be awarded
to retired presidents, bringing Western into line with other Canadian universities.  It is further proposed to
permit the title to be awarded to retired Vice-Presidents (Academic).  The responsibilities of that office extend
to every part of the university and encompass the core academic mission of the university.  The VP Academic
will thus have an influence on the university that may extend well beyond his or her time in office and in this
respect, the position is similar to that of President.
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FOR INFORMATION

2. 2007-08 University Operating and Capital Budgets

The Senate, at its meeting of April 20, 2007 reviewed the 2007-08 Operating and Capital Budgets and offered
its advice to the Board by recommending approval of those budgets (see the Report of the Property & Finance
Committee and the budgets attached thereto.)

3. 2007 Spring Honorary Degree Recipients

See Annex 1.

4. Excellence in Teaching Award Winners for 2006-2007

The Subcommittee on Teaching Awards (SUTA) has chosen the following faculty members as recipients of
Western’s Awards for Excellence in Teaching for 2006-2007:

The Edward G. Pleva Award for Excellence in Teaching
Garry Lapenskie, School of Kinesiology, Faculty of Health Sciences
Susan Pepper, Department of Psychology, Faculty of Social Science
Anthony G. Straatman, Department of Mechanical and Materials Engineering, Faculty of Engineering
Martin W. Westmacott, Department of Political Science, Faculty of Social Science

The Angela Armitt Award for Excellence in Teaching by Part-Time Faculty
Khoa Nguyen, Department of Applied Mathematics, Faculty of Science

The Marilyn Robinson Award for Excellence in Teaching
Cynthia E. Dunning, Department of Mechanical and Materials Engineering, Faculty of Engineering

5. Academic Programs
Effective September 1, 2007, Brescia University College/Faculty of Science will introduce a BSc (Foods and
Nutrition) degree.
Pending OCGS approval, a Master of Science in Foods and Nutrition (MscFN) will be introduced by Brescia,
effective September 1, 2007.
Pending OCGS approval, new collaborative MA, MSc and PhD programs in Migration and Ethnic Relations
will be introduced by the Faculty of Graduate Studies, effective September 1, 2007.
Effective July 1, 2007, a Residency Program in Oral and Maxillofacial Surgery, MSc and MD Concurrent
(OMFS) Program will be introduced effective July 1, 2007.
Effective September 1, 2007, a Combined Program leading to a LLB(UWO) and LLM(RuG) will be
introduced by the Faculty of Law with the Faculty of Law, University of Groningen, The Netherlands.

6. Academic Administrative Appointments

Faculty of Information and Media Studies
T. Carmichael, Dean, July 1, 2007 - June 30, 2012

Faculty of Arts and Humanities
K. Brush, Acting Chair, Visual Arts, November 1, 2006 - April 15, 2007
B. Elliott, Acting Chair, Visual Arts, April 16, 2007 - June 30, 2007

Faculty of Health Sciences
M-A Andrusyszyn, Acting Director, School of Nursing, January 1, 2007 - June 30, 2007

Huron Theology Convocation 2007
Huron University College announces that at the Theology Convocation scheduled for Thursday, May 10,
2007 the following individuals will receive an honorary Doctorate of Divinity (honoris causa):   
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Dr. Rose-Mary Radford Ruether (feminist theologian) and The Most Rev. Andrew Sandford Hutchinson
(Primate, Anglican Church of Canada).
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HONORARY DEGREE RECIPIENTS 

1. Spring Convocation 2007

The Honorary Degrees Committee of the Senate announces the following persons who are to be honored
by conferment of degrees honoris causa at the 288th Convocation of the University to be held on main
campus Monday, June 11 - Friday, June 15, 2007.

10:00 a.m. Ceremony 3:30 p.m. Ceremony

Monday
June 11

Faculty of Graduate Studies *
Faculty of Arts and Humanities
Faculty of Information and Media Studies

* students in graduate programs hosted by the
Faculty of Arts and Humanities and Faculty of
Information and Media Studies

ROD MCQUEEN - LL.D.

Faculty of Graduate Studies *
Faculty of Engineering
Faculty of Health Sciences [Nursing]

* students in graduate programs hosted by the
Faculty of Engineering and the Faculty of Health
Sciences (Nursing)

HARRIET KUHNLEIN - LL.D. 

Tuesday
June 12

Faculty of Graduate Studies *
Faculty of Health Sciences 

[except Nursing]

* students in graduate programs hosted by the
Faculty of Health Sciences

PETER RECHNITZER - LL.D.

Brescia University College
Huron University College
King’s University College

FLORA MACDONALD - LL.D.

Wednesday
June 13

Faculty of Graduate Studies *
Faculty of Social Science [Honors programs
(excluding BMOS), four-year programs (excluding
BMOS), Diploma in Honors Standing and Diploma
and Certificate Programs (excluding the Diploma in
Accounting)] 

* students in graduate programs hosted by the
Faculty of Social Science

DONALD K. JOHNSON - LL.D.

Faculty of Graduate Studies *
Faculty of Science/Schulich School of Medicine and
Dentistry (4-year BMSc)
Faculty of Science  (4-year BSc; 3-year BSc)

* students in graduate programs hosted by the
Faculty of Science

CHARLES SCRIVER - D.Sc.

Thursday
June 14

Faculty of Graduate Studies *
Don Wright Faculty of Music
Faculty of Social Science

[All BMOS programs), BA (3 year
programs),
BA (ACS), and Diploma in Accounting]

 * students in graduate programs hosted by the Don
Wright Faculty of Music

ANTON KUERTI - D.Mus

Faculty of Science/Schulich School of Medicine &
Dentistry  (Bachelor of Medical Sciences - Honors
Program)
Faculty of Science (Honors Programs)        

BORIS STOICHEFF - D.Sc.

Friday
June 15

Faculty of Graduate Studies *
Faculty of Education

* students in graduate programs hosted by the
Faculty of Education

PAULETTE BOURGEOIS - LL.D.

Faculty of Graduate Studies *
Faculty of Law
Richard Ivey School of Business
Schulich School of Medicine & Dentistry (DDS)

* students in graduate programs hosted by the
Faculty of Law, the Richard Ivey School of Business
and the Schulich School of Medicine & Dentistry

The Right Honourable 
BRIAN MULRONEY - LL.D.

2. Western’s Hong Kong Convocation 

The Honorary Degrees Committee of the Senate announces that Kenneth Chu will be honored by conferment
of an honorary Doctor of Laws degree at the 289th Convocation of the University to be held in Hong Kong
on Sunday, October 7, 2007.
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